ANTI-DISCRIMINATION ANTI-HARASSMENT POLICY

The Eastwood Owner’s Association, Inc. (“Association”) is a Fair Housing provider
under the federal Fair Housing Act. As such, the Association is committed to providing a
living environment free from discrimination and harassment that is based on an
individual’s race, sex, age, religion, disability, color, national origin, military status,
marital status, parental status, sexual orientation, or gender identity/expression. This Anti-
Discrimination Anti-Harassment Policy (“AD-AH Policy”) is intended to implement this

commitment.

This AD-AH Policy is intended to apply to every owner, resident, and guest at the
Association, as well as every employee or agent of the Association. Violation of this AD-

AH Policy may result in disciplinary action up to and including termination if the violator
is an employee/agent of the Association, or penalties, including fines, if the violator is an

owner/resident within the Association.

The Policy of the Association

1t is the policy of the Association that discrimination of any kind based on an individual’s
race, sex, age, religion, disability, color, national origin, military status, marital status,
parental status, sexual orientation, or gender identity/expression is prohibited.

1t is the policy of the Association that harassment of any kind based on an individual’s
race, sex, age, religion, disability, color, national origin, military status, marital status,
parental status, sexual orientation, or gender identity/expression is prohibited.

a. For purposes of this AD-AH Policy, prohibited harassment includes
both “quid pro quo” and “hostile environment” harassment.

“Quid pro quo” harassment is an unwelcome request or demand to
engage in conduct, as a condition of providing services or facilities.
Quid Pro Quo Harassment might also arise when a person’s access to
services or facilities is interfered with because of a failure to submit
to demands. Commonly, quid pro quo harassment involves an
-adverse action that occurs after unwelcome sexual advances are
rejected by an owner/resident, or sexual favors are required for an
Association service or access to an Association facility which would
otherwise be available to the owner/resident.
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It is the Policy of the Association that any retaliation predicated on the fact that an
employee/agent or ownet/resident of the Association in good faith veported an AD-AH
Policy violation or suspected violation, or in good faith participated or aided in the

“Hostile environment” harassment is defined as unwelcome conduct that is
sufficiently pervasive or severe as to interfere with the providing of or
enjoyment of services or facilities. Hostile Environment Harassment only
applies to harassment based on a protected class (sex, religion, race, color,
familial status, national origin, or handicap), and the harassment must be on
the level of interfering with housing/living environment to be actionable

under this AD-AH Policy.

b. For purposes of this AD-AH Policy, prohibited harassment described

above includes insults, jokes, shurs, and other verbal or physical conduct

relating to or based on an individual’s race, sex, age, religion, disability,
color, national origin, military status, marital status, parental status, sexual
orientation, or gender identity/expression that has the purpose or effect of
unreasonably interfering with an individual’s living environment, or
creating an intimidating, hostile, offensive, or demeaning living

environment.

Association’s investigation of an alleged AD-AH Policy violation, is prohibited.

Application of This AD-AH Policy

It is a violation of this AD-AH Policy to discriminate against another
individual on the basis of his or her race, sex, age, religion, disability, color,
national origin, military status, marital status, parental status, sexual
orientation, or gender identity/expression.

Tt is a violation of this AD-AH Policy to harass another individual on the
basis of his or her race, s€X, age, religion, disability, color, national origin,
military status, marital status, parental status, sexual orientation, or gender
identity/expression. '

Tt is a violation of this AD-AH Policy to retaliate against an
employee/agent or ownet/resident of the Association on the basis of
the fact that he or she in good faith reported an AD-AH Policy
violation or suspected violation, or in good faith participated or aided
in the Association’s investigation of an alleged AD-AH Policy
violation.
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e This AD-AH Policy applies to all employees and agents of the Association,
including contractors/vendors hired by the Association, and property

management personnel.

e An employee/agent who violaies this AD-AH Policy is subject to discipline, up
to and including termination.

o An owner/resident who violates, or whose guest violates this AD-AH Policy is
subject to penalties, including but not limited to fines.

Procednres

Any employee/agent or owner/resident of the Association who believes he or she has
been subjected to, or has witnessed, actions that constitute a violation of this AD-AH
Policy promptly must report the matter to the Board of Directors. The individual
reporting should not wait until the action he or she believes is a violation of this AD-

AH Policy becomes severe or pervasive.

The Association’s Board of Directors will timely investigate any report of an alleged
violation of this AD-AH Policy and, where appropriate, take appropriate corrective
action.

To the extent possible, the Association will protect the confidentiality of allegations of

AD-AH Policy violations and of documents created or obtained that concern an
investigation into an allegation of an AD-AH Policy violation.

BE IT RESOLVED that a copy of this AD-AH Policy shall be sent to all homeowners at
their last known addresses, and shall be shared with all employees/agents of the

Association.

The Board of Directors adopted this Policy on , 2018, with the policies to

take effect immediately
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